Prepare your oral presentation – step 3 : Benefits of hiring a trainee
Task 1. Which of the following items were you confirmed before you started your work placement ? Start date – start time – work dress code – where to go – your first day schedule – the name of your mentor
Give as many details as possible. 
Task 2. List all the people in the company you were in contact with. What position do they have ? 
Task 3. Who was the mentor (=person in charge) of your work placement? Did you have to report to other people ? 
Task 4. What kind of training did you benefit from ? □ product, 
□ sales, □ technical  □ customer satisfaction, □  productivity or quality control 

Task 5. What  pre-training exercises, for instance assessments, e-learning, books or documents to read were you given? 
Were you told exactly what business results it seeks ? 
Task 6. What kind of feedback did you get from your mentor ?
Task 7. Here is a list of advantages for companies which provide traineeships. In your opinion, which are the most important ? 
□ There is no financial cost for the company 
□ Trainees do not get any wages so they work for free
□ Offering traineeships enables a company to meet talented people
□ Trainees are flexible, which means that they can work almost anywhere in the company. 
□ It is much easier for a company to recruit a former trainee because he / she knows the job. 
□ Mentors develop or improve their mentoring and coaching skills 
□ Motivated trainees can carry a company’s business forward
□ A company can help its trainees to get the specifiic skills its business requires 
□ Trainees can be a key factor in promoting innovation and new ideas
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