An Internship Could Be Your Golden Ticket to a Graduate Job
Seb Murray, July 9th, 2018, https://www.theguardian.com/
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	Interning can be a fabulous way to accrue the skills and network needed to land a good job – here’s how to prepare.
      Professional experience is vital for getting hired as a graduate – and an internship could be your golden ticket to both. More than one-third of recruiters are unlikely to employ a graduate with no work experience, according to High Fliers Research.
     Interning can be a fabulous way to accrue the skills and network needed to land a good job, says Victoria Lawes, UK director of resourcing at Deloitte: “It’s a win-win. Students find out if that career is for them. Companies get early access to talent.” More than 60% of Deloitte’s undergraduate interns are hired into graduate roles.
     The most rewarding schemes, however, are fiercely competitive. Employers receive an average of 51 applications per vacancy, according to a 2017 report by the Institute of Student Employers (ISE).
Deloitte, for example, gets more than 16,000 applications for its internship and work-experience programmes – from both school and university students – each year. Only around 350 undergraduates get on to its Summer Vacation internship.
     So, what should students know about internships? For starters, the timetable has changed. Organisations only used to consider final-year undergraduates. Now more than half offer paid internships or short introductory schemes in year one. Most firms solicit applications once a year, normally in September or October, though some have two annual intakes.
     Stephen Isherwood, chief executive of the ISE, says: “You need to be preparing for internships from the minute you start university – if not the summer before – if you are to stand apart from the pack.”
     How does the system work? The biggest businesses, such as PwC, Unilever and Rolls-Royce, run schemes for university students, usually with formal application processes. Smaller employers tend to ask students to email their CVs – information is usually on their websites. Internships typically last for five to 13 weeks, though some employers run shorter placements.
     Applying normally involves an online form, CV and cover letter, plus an in-person interview and psychometric test – a questionnaire to discover how you behave, what motivates you and more. Three-quarters of recruiters use psychometric tests, according to Personnel Today and Network HR.
How can students prepare? Take advantage of your university’s career team, who should provide mock psychometric tests, CV tips and interview coaching. Bob Gilworth, director of the Careers Group at University of London, says: “Use the written application to show what you love and want to do (your strengths), not what you can do or have done (your competencies).”
     Extra research can differentiate you from the competition, says Ntima van der Boom, who is on a 12-month industrial placement internship at Deloitte as part of her Durham University business and management degree. The 22-year-old works as a technology consulting analyst in London.
“Look at the big trends impacting the organisation’s industry and explain in your interview how you would help them take advantage of emerging business opportunities,” she says.
An internship could be your golden ticket to a graduate job – but do your homework before applying.



I. SYNTHESE EN LANGUE FRANCAISE : Vous dégagerez les idées essentielles de ce texte en FRANCAIS  en 140 mots (+ ou – 10%)
II. EXPRESSION : Répondre en ANGLAIS en 120 mots à chacun des deux sujets suivants
A. In your opinion, why are so many unpaid trainees ready to work long hours? 
B.  “A lot of companies only offer internships to save money by taking advantage of unpaid interns.” To what extent do you agree with the previous statement?
1. Introduce the document. 
2. Read the headline and the introduction, then have a look at the illustration on the first worksheet. What image is associated with internship? 
3. “Here is how to prepare.” (l. 1-2). Anticipate the topics that are going to be dealt with.
4. Now read the body of the article and check if your guesses were right. 
5. How many parts can the article be divided into? What are the leading ideas in each part?
6. According to Victoria Lawes, why is interning a win-win? 
7. Explain in your own words why finding a rewarding internship is particularly difficult today and find an example in the article to back up your answer.
8. What are the steps to take to finding a good internship? 
9. According to Ntima van der Boom, what is the best way “to stand apart from the pack” (l.19)? 
10. Sum up the content of the article and make sure that you don’t forget any significant information. 
