The EU plans to fight discrimination in the workplace with a new set of European laws. How can employees protect themselves against discrimination?
Deborah Lambillotte, a 49 year-old transsexual Belgian has been the subject of discrimination for many years because of her sexual orientation. From her experience of living in various European countries, she has learnt to defend herself against such prejudice.

‘Well, the biggest problem in all types of discrimination is the loneliness. You are alone, you feel alone. You feel alone until you find the people who are as you and who do the same fight. But it’s worth. It’s worth to be yourself.’

Because habitual discrimination in the workplace is not limited to transsexuals, the European Commission aims to protect employees from discrimination on a variety of grounds : origin, religion, sexual orientation, age or disability. National laws in the individual member states also aim to shield people.

A first resort for those suffering from discrimination is the non-governmental organizations active in these fields, which can help with personal guidance. Employees who feel they are being ostracized or victimized can explain their problems and get help. 

‘So first of all, knowing that you’re not the only person who are, uh, faced with discrimination is providing a lot of support to the person. And also helping the person understand exactly what are his or her rights.
Find out more on the internet at stop discrimination dot info.

