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	Document n°1 : Should everyone have a four-day work week? 
 https://www.debatingeurope.eu

 HYPERLINK ""
 - August 14, 2018
Are we all working too hard? During the 19th century, labour leaders campaigned for the “eight-hour day”. Until that point, it was common to work six days a week, with a typical working day of between 10-16 hours. New technologies and stricter labour laws seemed to be paving the way for an increased life of leisure, with the economist John Maynard Keynes going so far as to predict a 15-hour week within a century. 
Proponents argue that a shorter working week favours employees looking for more flexibility, including people trying to balance caring for children or other family members. However, some argue that stress levels can actually go up, as employees are expected to do more with less time, and they see a four-day work week as an excuse to cut salaries while expecting workers to do the same amount of work.
In the Netherlands, it is already common for employees to take a “mummy day” or “daddy day” off each week to look after their kids. The Dutch work on average only around 29 hours a week, yet the Netherlands is still one of the wealthiest countries in the world, with a GDP per capita of over $50,000. Should more countries follow their lead?


Document n°2 : Work-life balance: It’s an epic fail ! 
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(Source: ellevatenetwork.com - 2019)




Document n°3 : No more working 9 to 5? Vast majority of Britons now work different hours, study shows 
By Helena Horton – August 21, 2018 – www.telegraph.co.uk
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	No more working 9 to 5? Vast majority of Britons now work different hours, study shows. The end of the 9 to 5 work day appears to be here, a new survey has found, as the vast majority of people work different hours. While just six per cent of people now work the traditional shift, according to a new YouGov study, almost half of people work flexibly, job sharing or working compressed hours, allowing them to juggle other commitments. The study, which surveyed 4,000 people, found the most desired shift begins at 8am and finishes at 4pm, with 37 per cent of people choosing those hours. Flexibility is desired by workers of all life stages and ages, and those who did work flexibly reported that they were more motivated, and it encouraged them to stay in a job for longer. 

Flexibility working also benefits organisations by giving them access to wider talent pools and creating more inclusive work environments. It’s also clear that employees with access to flexible working arrangements are more likely to be satisfied and committed to their organisation. 


